
Year 3 Parents’/Carers’ Induction Questionnaire Results - October 2025 
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The Parents'/Carers' Induction evening in 
July was beneficial. 

32 47 2  19 

My child enjoyed the morning in school 
in July. 

51 32   17 

Communication with the Year 3 staff is 
effective. 

40 40 4 6 11 

My child is happy in school. 
 

40 53 7  0 

My child feels safe at school. 
 

56 38 4  2 

My child is well looked after at school. 
 

54 42 2  2 

I would recommend The Greville to other 
parents. 

54 42 2  2 

 
We had 53 responses. 
Overall, the responses were extremely positive. (For the purposes below, it has been assumed 
the ‘have not experienced’ was neither positive or negative so have discounted from the 
percentages) 
 
Importantly.. 
-98% of parents/carers felt their child is well looked after  
-98% of parents/carers would recommend the school to other parents 
-96% of parents/carers felt that their child feels safe in school 
-93% of parents/carers felt that their child is happy in school 
 
Common Themes: Why parents chose The Greville 
• Strong reputation and recommendations 
• Siblings already attending the school 
• Continuity within a full primary school 
• Location and convenience 
• Positive ethos and nurturing environment 
• Quality teaching, Ofsted report and supportive staff 
• Extracurricular opportunities including music and sport 
• Good facilities and SEN provision 
 
Sample Parent Comments 
 'Great school, great teachers and all the children are happy and seem to love the school’ 

 ‘Best choice in Ashtead, has a lovely warm feeling and good extras like music and sport 

 'The best reputation in the area’ 

 ‘We have always been impressed with how the school is run, the teachers are all very caring 

and professional. Our children have always liked going to the school which tells us they are 

looked after. They are also confident little people and we know they are always learning new 

skills and encouraged to be who they are’ 

 


